
A special industry led initiative to skill and
make 40,000 youth from Jammu and Kashmir

employable over 5 years
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“I am proud of the candidates who have trained to gain success for 

themselves,” says Ms. Bhavna Chopra, Head-Strategic Projects, sharing 

how corporates and youth are pivotal in Udaan’s journey forward

Udaan aims to convert aspirations to achievements. Our presence in J&K 

has proved to be overwhelming where NSDC and our corporate partners 

have provided a launch pad to the youth on their journey to success. 

The response and support we have received from the corporate world 

has encouraged us to set our sights high in times to come. Last quarter FY 

14-15, another 11 new corporate partners aligned with Udaan’s vision. 74 

corporates have committed to train 94,300 youth, promising them a bright 

future.

25 Mega Recruitment Drives were held across 15 locations in J&K. The 

recruitment drive, which began in November 2014, gathered momentum 

and by May 2015, over 8,158 qualified individuals have been recruited by 

more than 15 of India’s largest corporates within diverse industries. The 

Mega Recruitment Drives received widespread attention and coverage in 

the print and broadcast media.

Our corporate partners share our enthusiasm around the training 

programs. At the valedictory ceremony of their 2nd batch of trainees held 

in October 2014, Mr. J D Giri, Director- HR at Shahi Exports Pvt Ltd, shed 

light on the achievements of their 2-year long Shahi Udaan program. The 

trainees, who were also offered a job at Shahi Exports, expressed 

gratitude for a rewarding training experience.

One of the trainees, Ezal Ul Haq, shares how the training has transformed 

his life. It is our endeavour to pave a path to success for individuals like 

Ezal and ensure an enriching future for them.

In this 11th edition of Udaan’s newsletter, we present key milestones of 

our journey, which is far from over. We hope that you too share our joy and 

sense of fulfillment. 
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Setting Sight on New Heights

Corporates successfully

partnered with Udaan

*74

*10,298
Youth  joined Udaan training
programmes

Candidates registered with
Udaan from all districts of J&K

*65,818

*94,300
Commitment for 5 years

Completed Training

*6,049

Job Offers

*4,915

Status of 
Implementation

Message from Bhavna Chopra

th*Till 25  June, 2015

Bhavna Chopra

Head - Strategic Projects



Wind to our Wings
Our New Partners 

Some of the largest corporates in our country are actively involved with Udaan. Last quarter FY 14-15, we 

welcomed our new partners – prominent companies from diverse sectors who have committed to train and 

provide employment opportunities.

In keeping with Udaan’s aspirations, we joined hands with 19 new partners committed to train 30,186 candidates. 

This collaboration will further enhance Udaan’s reach-opening up training and employment opportunities for 

graduates, post graduates, 3 year engineering diploma holders and professional degree holders.

460
IT and ITeS

1500
Transportation and
Logistics

1740
Sales and Customer
Care for BFSI &
Telecom

3500
Engineering
(Certified Automation
Engineer and Industrial
Electrician)

230
Security Services

1000
Healthcare

130
BFSI

40
Building &
Construction

100
IT and Human Resources
(As a Function)

3000
BFSI

325
IT/ITeS, Capital Goods,
Organized Retail, Building
& Construction

4896
IT/ITeS, Organized
Retail

5000
Logistics & Supply
Chain Mgmt., Travel,
Tourism & Hospitality,
IT / ITeS, Healthcare,
HR (Function) and Mktg. &
Branding (Function)

5000
Education & Skill
Development,
Hospitality and
Entrepreneurship

30
Information Technology
(Enterprise applications)

350
Healthcare

1920
Security
Services

200
IT and ITeS

765
Tourism and
Hospitality
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*No. of candidates committed to be trained by 

specific corporates as per different sectors



Giving Wings to Dreams
Mega Recruitment Drives

Coinciding with Udaan’s third anniversary, 25 Mega Recruitment Drives held across several J&K districts saw 

enthusiastic participation from local youth as well as large and diverse corporates. 
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The Kashmir floods of October 2014 adversely affected over 10 lakh families and caused a complete 

infrastructural breakdown. 

To speed up the rehabilitation process, Udaan launched its largest and first recruitment drive on 18th November 

2014 at Sher-i-Kashmir International Conference Centre (SKICC), bringing a ray of hope to the youth of Jammu 

and Kashmir.

Since the launch, 25 Mega Recruitment Drives have been held across 15 locations in the state. Over 15 large 

corporates have recruited more than 8,158 graduates and post-graduates, who have been employed across 

diverse sectors including banking, finance, hospitality, education, IT/ITES and security. Some of India’s largest 

corporates-including IL&FS, Reliance, Accenture, Mount Talent Consulting, and Manpower-were part of the drive.

Since Udaan’s inception, nearly 13,896 youth of Jammu and Kashmir have been recruited by participating 

corporates, provided off-site training, and offered local and global job opportunities, upon successful completion 

of their training. 

Commenting on this historic achievement at SKICC Dilip Chenoy, MD and CEO, NSDC, said, “We are grateful to 

every single Udaan partner who has and continues to participate in this massive recruitment drive. I see the 

timing of this drive could not have been better considering the recent natural disaster the people in the valley had 

to suffer. Such opportunities give people hope and courage to recover from calamities and work towards a better 

tomorrow. I am also particularly happy that this drive coincides with Udaan’s third anniversary. I urge more 

corporates to take part in Udaan and would like to wish my very best to both aspiring recruits and employers.” 
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https://www.facebook.com/udaanprogram?ref=hl

https://www.youtube.com/watch?v=AgYMNrTsAtw
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A Wide Wingspan
Udaan in the News

A snapshot of some of the news coverage in leading publications, broadcasting channels - TV and Radio - and 

Social Media.



Indeed a well-organized event where everything was carried out seamlessly. I am 

sure the Udaan team did extensive groundwork to enable such a large turnout of 

students, who were aware of the event. We were happy to receive 203 students 

who were interviewed as part of our selection process. MHA’s [Ministry of Home 

Affairs] active involvement showed the seriousness of this recruitment drive that 

was also reflected in the attitude of the students.

Diwakar Raj

The seminar-cum-workshop for registration held from 17th to 19th November 

2014 at SKICC, Srinagar has been successful for us. We had shortlisted around 

310 aspirants and currently verification of their documents and other formalities 

are in progress at our local office in Srinagar. The media coverage in leading local 

newspapers and in the electronic media has made Udaan popular amongst the 

youth and people across all sections of the society in J&K. Such workshops and 

partnering with the State Govt. Employment Exchange are essential to increase 

our reach to every district of the state.

S Arshid Hussain

I was really surprised to see the enthusiasm among the youth of Kashmir to get 

trained in the corporate sector. Since we are first time participants, we have initiated 

a pilot project this year. A comprehensive program has been chalked out under 

Udaan to recruit people initially from Riasi, Udhampur, Samba and other regions in 

the valley. Such events open up opportunities to the talented youth in J&K.

Radhakrishnan

We are grateful to the Udaan Mission Director, National Skill Development 

Corporation and the Ministry of Home Affairs for organizing this recruitment 

drive. We look forward to many such drives from Udaan for the benefit and 

welfare of the youth.

Ashish Wali
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Flying High
Corporate Voices

Key corporates laud Udaan’s initiatives and the enthusiastic response received for the skill development and 

training programs. 



An Inspiring Udaan
Shahi Exports Pvt. Ltd.

A Flight to Remember

My Sky High Experience

Ezal ul Haq, one of the beneficiaries of Udaan’s program, shares his experience on 

how it has helped build his confidence and opened up new avenues both for his 

personal and employment growth.

Ejaz Haq, 25, from Kashmir underwent a skills program and is now employed with 

Shahi Exports. He recalls the time when he had just completed his graduation and 

heard of Udaan from one of his friends. Ezal enrolled in a course offered by Shahi 

Exports. His successful completion of the course resulted in a position at Shahi 

Exports with a remarkable salary of over Rs. 18000 per month. The skills he learnt 

reflect in Ezal’s performance. “The course changed my personality, working skills 

and has empowered me to fly to new heights,” remarks Ezal.

EZAL UL HAQ

Shahi Exports Pvt. Ltd, a leading Indian export house, shares its experience of partnering with Udaan.

Shahi Exports Pvt. Ltd is engaged in the manufacture and export of readymade garments to international 

markets and caters to a versatile client base that includes Wal-Mart, Old Navy, Tommy Hilfiger Target, H&M, GAP, 

A&F, and Espirit amongst others. They have been associated with Udaan for the past 2 years. 

The valedictory ceremony of the second batch was held at Shahi Exports Training Center in Faridabad, on 31st 

October 2014. Mr. Atul Bhatnagar, COO - NSDC, Mr. J. D. Giri, Director Human Resources -Shahi Exports, and 

other NSDC representatives attended the ceremony.

The Chief Guest, Mr. Atul Bhatnagar shared key insights, while Mr. J.D Giri spoke on the Shahi Udaan Program and 

presented its achievements. The newly selected trainees shared their training experiences and specially 

commended the Shahi team for their support, and for teaching them the Kannada language as Shahi Exports has 

many units in the city of Bangalore. This initiative would help the selected candidates in communicating with 

colleagues within the organization. 

The batch unanimously agreed that this training has been a life changing experience for them with all of them 

being offered jobs in Shahi Exports.

We thank Shahi Exports for empowering the youth and helping them earn their livelihood. 
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Udaan Corporate Partners

Waiting for New Partners...
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CONTACT DETAILS
Regd. Office: Block-A, Clarion Collection, (Qutab Hotel),

Shaheed Jeet Singh Marg, New Delhi 110 016 India

To know more about Udaan contact:
Tel 011 4745 1600 | Fax 011 4656 0417

udaan@nsdcindia.org | www.nsdcudaan.com | http.//www.facebook.com/udaan program
Udaan Helpline: 08803633333

Designed by: Fulki Communications Pvt. Ltd. | www.fulki.co.in


