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1. Introduction  
UDAAN is an initiative of NSDC (National Skills Development Corporation) to bridge the gap between 

the employable youth of the Jammu & Kashmir (J&K) and the corporates. It’s a platform where job 

aspirants from Jammu & Kashmir (J&K) can register themselves with UDAAN (NSDC), and apply for 

relevant Training Programs posted by corporates.  

This document serves as a step-by-step guide for the job aspirants of Jammu & Kashmir (J&K) on the 

functioning of the UDAAN Website (www.nsdcudaan.com).  

The website serves as an attractive, accessible and easily navigable portal where candidates can register 

themselves with UDAAN, update their profiles, find training programs of their interests, and apply for the 

same. Candidates may also receive direct interview-invitations from the corporates.   
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2. Website Login Information  
Candidates need to first register themselves with the website. Upon the completion of registration, an e-

mail (with the Udaan-account activation link) will be sent to the e-mail address of the candidates. 

Candidates will have to click on the verification link to complete the account-creation process.  

 

Figure 1: New Candidate Registration 

 

After registration, candidates can log on to the website using their login IDs and password.  

 

Figure 2: Login Window 
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3. Dashboard  
After logging in the website, candidates will be able to view the dashboard. The dashboard lists the main 

activities that candidates can perform.  

 

Figure 3: Candidate Dashboard 
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4. Update Profile  
Under ‘Update Profile’, candidates need to enter the required details – Personal Information, Educational 

Qualification, and Work Experience.  To find and apply for programs posted by corporates, candidates 

need to update their profiles to 100%.  

 

Figure 4: Personal Information Section 
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5. Find Program  
All Training Programs posted by corporates will appear under this section. However, candidates need not 

to go through all these programs to find the ones most-relevant to their profiles. With the ‘Search’ feature 

at the top of the page, they can instantly pull out the most-relevant programs.  

 

Figure 5: Find Training Program 
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5.1. Programs Applied by Candidates  

A list of all the training programs applied by a candidate will appear on his/her dashboard (at the bottom 

of the page). The candidates will receive an e-mail on acceptance of their applications by corporates. 

Accordingly, the updated status against that particular program will reflect in the Status column.  

For applications not accepted by corporates, candidates can refer to their ‘History’ section.  

 

Figure 6: Programs Applied by Candidates 
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Figure 7: E-mail that candidates receive when corporates accept their application for a program 
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5.2. Direct Invitations for Interviews by Corporates  

Corporates may also send candidates direct ‘Invitation for Interviews’ for Training Programs. These 

invitations will also appear on candidates’ dashboards. Candidates can either accept or reject these 

invitations.  

If they choose not to accept interview invitation for a programme, they need to provide the reason for the 

same.  

 

Figure 8: Interview Invitation by Corporates 

 

Figure 9: Pop-up when candidates reject an interview invitation 
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6. History  
This section will take a record of the applications for programs, which have been rejected by the 

corporates, as well as of those selection invitations (interview invitations), which have been rejected by 

the candidates.  

 

Figure 10: Candidate’s History Section 
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7. Change Password 
Candidates need to enter the required details – current password and new password – to change passwords 

for the website.  

 

Figure 11: Change Password Section 
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